ROSS VALLEY SANITARY DISTRICT
RESOLUTION NO. 20-1588

A RESOLUTION OF THE BOARD OF DIRECTORS
ADOPTING A SALARY AND BENEFITS RESOLUTION
FOR UNREPRESENTED EMPLOYEES OF THE DISTRICT

WHEREAS, the Board annually adopts by resolution the salary and benefits compensation
for unrepresented employees; and

WHEREAS, on September 18, 2019, the Board adopted Resolution 19-1565 establishing
salary and benefits for unrepresented employees of the District; and

WHEREAS, on February 12, 2020, the Board adopted a modified salary and benefits
Resolution 20-1576 clarifying terms for the Enhanced Retiree Medical Benefit incorporated in said
Resolution 19-1565; and

WHEREAS, in conjunction with the annual adoption of the budget, the Board intends to
annually adopt by resolution the salary and benefits compensation for unrepresented employees; and

WHERAS, in the event of a conflict between this Resolution and the Administrative and
Personnel Policy Book, the terms of this Resolution shall govern; and

WHEREAS, in the event of a conflict between this Resolution and an individual
employment contract, the terms of the individual employment contract shall govern; and

WHEREAS, the salary and benefits compensation contained in this Resolution shall apply,
unless modified by further Board action, until June 30, 2021; and

NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the Ross Valley
Sanitary District hereby resolve as follows:

Unrepresented professional and administrative District staff listed in Exhibit A are subject to the
following salary and benefits compensation, implementation, and administration of which shall be
carried out by the General Manager or designee on behalf of the District.

1.  Salary

Effective the first full pay period after July 1, 2020, the District shall increase the schedule of base
salaries by 3% to reflect a cost of living adjustment (COLA) based on one-half of one percent
(0.5%) above the San Francisco Bay Area Urban CPI, measured from April of the prior year to
April of the year of the increase with a CPI floor of 2.5% and a CPI ceiling of 4%.

Exhibit B contains the Monthly Salary Schedule effective the first full pay period in July 2020.



2.

Insurance Benefits

The following benefits shall be provided to employees listed in Exhibit A:

a.

Workers’ Compensation Insurance as required by law, premiums paid entirely by the
District.

Unemployment Insurance as required by law, premiums paid entirely by the District.

Medical Insurance shall be made available to each employee. The District contribution
toward the health plan shall be as follows:

Subscriber Only — Maximum District contribution shall equal 100% of the premium for
Kaiser Bay Area for employee only.

Subscriber Plus One — Maximum District contribution shall equal 100% of the premium
for Kaiser Bay Area for employee plus one qualifying dependent.

Subscriber Plus Two or more — Maximum District contribution shall equal 100% of the
premium for Kaiser Bay Area for employee plus two or
more qualifying dependents.

The employee shall pay any difference between the District’s maximum contribution toward
medical insurance, if applicable, and the actual premium of medical insurance selected by the
employee. In no event shall the District's contribution exceed the actual cost of the premium
of the employee’s selected medical insurance.

Minimum Employer Contribution

For qualifying regular full-time employees enrolled in a CalPERS medical plan, the District is
obligated to pay the minimum employer contribution to qualifying employees pursuant to
the Public Employees” Medical & Hospital Care Act (PEMHCA) and the District’s CalPERS
resolution. The District’s medical contributions above include the minimum amount
required under Government Code section 22892.

Medical Insurance In-Lieu

An employee covered by this Resolution may apply in writing to the District for waiver of
required participation in the District's medical insurance program and to receive a payment
of $184.62 per pay period in-lieu of medical insurance coverage. To opt-out of the District’s
medical insurance and receive a payment in-lieu, the employee must provide proof of
alternative minimum essential medical coverage for the employee and the employee’s tax
family. Employees must provide proof of alternative minimum essential medical coverage
each plan year during open enrollment. The payment-in-lieu of District medical insurance
shall be paid as a taxable cash benefit and is not reportable to CalPERS as pensionable
compensation. Employees enrolled in the District’s medical insurance coverage will not
receive any waiver payment.



Dental Insurance

The District shall pay the cost of the Marin County Dental plan with Delta Dental Service,
which provides eighty percent (80%) payments for the employee and family to a maximum
of two-thousand dollars ($2000) plus orthodontics (child only, 50% coverage to a $1000
maximum). Plan documents are on file with the District’s Human Resources office and
benefit levels are subject to change.

Life Insurance

The District shall provide life insurance at no cost to the employee. Plan documents are on
file with the District’s Human Resources office and benefit levels are subject to change.

Short-Term Disability Coverage

The District shall provide short-term disability insurance at no cost to the employee. Short-
term disability insurance plan documents are on file with the District’s Human Resources
office and benefit levels are subject to change.

Long-Term Disability Insurance

The District shall provide long-term disability insurance at no cost to the employee. Long-
term disability insurance plan documents are on file with the District’s Human Resources
office and benefit levels are subject to change.

Vision Insurance

The District shall provide vision insurance at no cost to the employee and his/her
dependents. Vision insurance plan documents are on file with the District’s Human
Resources office. and will be provided to employees upon request. Benefits levels are subject
to change.

Retirement Benefits

The District shall continue as an employer under the provisions of the California Public
Employees Retirement System (CalPERS). As required by Government Code Section 7522.32,
for the purposes of determining a retirement benefit, final compensation for employees shall be
based on the highest average annual pensionable compensation earned by the member during
the thirty-six (360) consecutive months immediately preceding his or her retirement, or some
other thirty-six (36) consecutive month period designated by the member.

a. New (PEPRA) CalPERS Members — Benefit Formula and Employee Contribution.

All employees hired on or after January 1, 2013 will be provided CalPERS retirement
benefits in compliance with the 2012 Public Employees’ Pension Reform Act (PEPRA).
Employees classified as “New” under PEPRA will be covered by the CalPERS 2% at 62
retirement formula. Employees shall contribute at least fifty percent (50%) of the Normal
Cost of their Plan as calculated annually by CalPERS.



b. Classic CalPERS Members — Benefit Formula and Employee Contribution

Employees hired prior to January 1, 2013 or Classic CalPERS members hired
subsequently shall be provided the 2.7% at 55 retirement formula. Effective July 1, 2015,
employees shall contribute 100% of the required member contribution.

Medical Insurance after Retirtement — Basic Plan
a. Minimum Employer Contribution.

All eligible retirees shall be entitled to the required minimum employer contribution upon
retirement, pursuant to the District’s CalPERS PEMHCA resolution.

b. Basic Retiree Medical Plan

Employees who retire from District service into PERS retirement, and who at the time of
retirement are age fifty-five (55) or older and also have twenty (20) years of District or
comparable public sector service, the District provides additional contribution on a
reimbursement basis above the minimum employer contribution required under PEMHCA.
The eligible retiree contribution will be forty percent (40%) of the employee-only premium
for the least expensive PERS Medical insurance available in the Bay Area each year and will
made only until the retiree reaches Medicare-eligible age. This contribution is inclusive of the
PEMHCA minimum. The retiree shall pay the balance of the premium. Once an employee
reaches the age for Medicare eligibility, the District’s additional contribution towards retiree
medical insurance shall cease. For the purposes of this section, comparable public sector
service means service with a CalPERS agency or an agency with CalPERS reciprocity.

Employees enrolled in the Basic Retiree Medical Plan that retire directly from the District
will be eligible for plan benefits in accordance with the following schedule:

BASIC RETIREE MEDICAL PLAN

Years of Service District Contribution

Retired at age 55 or older with atleast 5 | 40% of employee only premium, based
years of District service and with 20 or | on lowest cost PERS medical plan
more years of District or comparable | available in North Bay, until Medicare
public sector service. eligible.

c. Funding

The District shall bear 100% of the cost for the Basic Retiree Medical Plan. The cost is
determined in accordance with the Governmental Accounting Standard Board guidelines
and shall be updated in accordance with CalPERS CERBT requirements, every two years.



5.

Medical Insurance after Retirement — Enhanced Plan

All employees shall contribute to the Enhanced Retiree Medical Plan.

Employees who at the time of retirement are age fifty-five (55) or older with at least five
(5) years of District service and a total of at least ten (10) years of District or comparable
public sector service, the District provides an additional contribution on a
reimbursement basis to augment the required PEMHCA retiree medical contribution.
The total District contribution shall be fifty percent (50%) of the employee-only
premium of the least expensive PERS Medical Insurance available in the Bay Area each
year for life. The retiree shall pay the balance of the premium. For the purposes of this
section, comparable public sector service means service with a CalPERS agency or an
agency with CalPERS reciprocity.

Employees who at the time of retirement are age fifty-five (55) or older with at least five
(5) years of District service and a total of at least fifteen (15) years of District or
comparable public sector service, the District provides an additional contribution on a
reimbursement basis to augment the required PEMHCA retiree medical contribution.
The total District contribution shall be seventy five percent (75%) of the employee-only
premium of the least expensive PERS Medical Insurance available in the Bay Area each
year for life. The retiree shall pay the balance of the premium. For the purposes of this
section, comparable public sector service means service with a CalPERS agency or an
agency with CalPERS reciprocity.

Employees who at the time of retirement are age fifty-five (55) or older with at least five
(5) years of District service and a total of twenty (20) years or more of District or
comparable public sector service, the District provides an additional contribution on a
reimbursement basis to augment the required PEMHCA retiree medical contribution.
The total District contribution shall be one hundred percent (100%) of the employee-
only premium of the least expensive PERS Medical Insurance available in the Bay Area
each year for life. The retiree shall pay the balance of the premium. For the purposes of
this section, comparable public sector service means service with a CalPERS agency or
an agency with CalPERS reciprocity.

Employees enrolled in the Enhanced Retiree Medical Plan that retire directly from
District service on or after January 1, 2020, and who have contributed to the plan
funding, will be eligible for plan benefits in accordance with the following schedule:

ENHANCED RETIREE MEDICAL PLAN

Years of Service District Contribution

Retired at age 55 or older with a minimum | 50% of employee only premium, based on
of 5 years of District service AND a | lowest cost PERS medical plan available in
minimum of 10 years of District or | North Bay, for life.

comparable public sector service




ENHANCED RETIREE MEDICAL PLAN
Years of Service District Contribution

Retired at age 55 or older with a minimum | 75% of employee only premium, based on
of 5 years of District service AND a | lowest cost PERS medical plan available in
minimum of 15 years of District or | North Bay, for life.

comparable public sector service.
Retired at age 55 or older with a minimum | 100% of employee only premium, based
of 5 years of District service AND a | onlowest cost PERS medical plan available
minimum of 20 years of District or | in North Bay, for life.

comparable public sector service.

f. Funding

Employees shall bear 100% of the cost difference between the Basic Retiree Medical
Plan and the Enhanced Retiree Medical Plan. Employees shall make required
contributions via payroll deduction. The employee cost is determined in accordance with
the Governmental Accounting Standard Board guidelines and shall be updated in
accordance with CalPERS CERBT requirements, every two years. Effective the first full
pay period following the adoption of Resolution No. 20-1576, employees shall make a
non-refundable contribution to the District CERBT Trust of $109.73 per pay period.

The required employee contribution is subject to adjustment every two years based on an
actuarial analysis of healthcare costs prepared consistent with methods prescribed by the
California Public Employees’ Retirement System Board of Administration (the
“Adjustment”). Employees’ contributions will automatically change according to the
Adjustment. The District shall provide sixty (60) days’ notice of any Adjustment;
however, such notice is a courtesy and employees waive all rights to challenge such
Adjustment.

6. 457 Deferred Compensation Plan

Effective the first full pay period of January 2020, the District shall contribute $50.17 per pay period
to each employee enrolled in the District’s ICMA-RC 457 Plan.

7.  Longevity Pay
This program was eliminated effective July 1, 2015.
8.  Standard Workweek

The standard work week shall begin at 12:01 a.m. Monday and end at 12:00 midnight on the
following Sunday, inclusive. Scheduling of work hours shall be done by department managers. The
standard workweek schedule shall consist of forty (40) hours normally broken into five days of eight
hours each day.



9. Wellness Program

The District offers a voluntary wellness program, consisting of an annual reimbursement of up to
five hundred dollars ($500.00) per fiscal year for an employee’s wellness-related expenditures.
Reimbursement may be made for a range of programs intended to improve and promote employee
health and fitness, including gym memberships, smoking cessation, diabetes management, weight
loss programs, and preventative health screenings. Employees must submit all requests for
reimbursement no later than July 31 of each calendar year for expenses incurred during the
preceding fiscal year (July 1 through June 30). Employees may also be required to submit supporting
information demonstrating that the content of the program promotes health and/or reduces risks of
chronic disease or injury. The General Manager’s approval or denial of any reimbursement request
will be made in writing and is final.

10. Vacation

Employees shall be entitled to annual vacations on the basis of years of continuous service in
accordance with the following schedule:

0-3 years of service 10 working days (80 hours)

3-10 years of service 15 working days (120 hours)
10-15 years of service 20 working days (160 hours)
15-20 years of service 22 working days (176 hours)
After 20 years of service 25 working days (200 hours)

11. Administrative Leave Benefits

In lieu of overtime, the following FLSA exempt classifications shall be eligible for up to ten days
[eighty (80) hours] of administrative leave benefits per calendar year. Administrative leave benefits
shall not accrue from one calendar year to the next. The procedure for requesting approval to use
administrative leave is the same as that required to schedule vacation time.

Accountant I/1I
Assistant/Associate Engineer
Assistant General Manager

Business Systems Analyst I/11

Clerk of the Board I/11

Compliance Officer

Deputy O&M Manager

Finance & Administrative Services Manager
Finance Supervisor

General Manager

Operations & Maintenance Manager
Senior Accountant

Senior Business Systems Analyst
Senior Clerk of the Board

Senior Engineer



12.  General Provisions

[tis hereby understood that (ederal law, state law, and the District’s adopted Administrative Personncl
Policies determine procedurcs and policies relating to the terms and conditions of employment, except
as otherwise provided by this Resolution. Any and all prior provisions applicable to the positons
covered under this Resolutton that are contained in any but the aforementioned sources and in this

Resolution ate hereby declared null and void,
13. Duration
Upon adoption, this Resolutdon shall be effective July 1, 2020 and shall terminate June 30, 2021,

PASSED, APPROVED, AND ADOPTED by the Board of Directors of the Ross Valley
Sanitary District at 2 mecting thercof on the 17th day of June 2020, by the following vote:

AYES: Gaffney, Kelly, Meigs, Sylla, Boorstein
NOES: None.

ABSENT: None.

ABSTAIN: None.

Attest:

—

Michael Boorstein
President of the Board

Thormas Gaffney
Sceretary of the Board



Exhibit A
List of Unrepresented Professional & Administrative Job Classifications

As of July 1, 2020

Accountant I/11

Administrative Coordinator 1/11

Assistant/Associate Engineer

Assistant General Manager (contract position)

Business Systems Analyst I/11

Clerk of the Board I/11

Compliance Officer

Deputy O&M Manager

Finance Supervisor

General Manager (contract position)

Operations & Maintenance Manager (contract position)
Finance & Administrative Services Manager (contract position)
Senior Accountant

Senior Administrative Coordinator

Senior Business Systems Analyst

Senior Clerk of the Board

Senior Engineer



Effective the first full pay period in July 2020

Exhibit B - Salary Schedule
Monthly Salary Ranges for Unrepresented Job Classifications

JOB CLASSIFICATION RANGE STEP 1 STEP 2 STEP 3 ‘ STEP 4 STEP 5 STEP 6

MONTHLY
Administrative Cootdinator I 37 $5,211.46 $5,472.04 $5,745.64 $6,032.92 $6,334.57 $6,651.29
Administrative Coordinator II 41 $5,752.48 $6,040.10 $6,342.11 $6,659.22 $6,992.18 $7,341.79
Senior Administrative Coordinator 45 $6,349.66 $6,667.15 $7,000.50 $7,350.53 $7,718.05 $8,103.96
Accountant I 46 $6,508.40 $6,833.82 $7,175.52 $7,534.29 $7,911.01 $8,306.56
Accountant 1T 50 $7,184.06 $7,543.26 $7,920.43 $8,316.45 $8,732.27 $9,168.88
Senior Accountant 54 $7,929.86 $8,326.35 $8,742.67 $9,179.80 $9,638.79 $10,120.73
Clerk of the Board I 55 $8,128.10 $8,534.51 $8,961.24 $9,409.30 $9,879.76 $10,373.75
Cletk of the Board II 59 $8,971.91 $9,420.50 $9,891.53 $10,386.10 $10,905.41 $11,450.68
Senior Clerk of the Board 63 $9,903.31 $10,398.47 $10,918.40 $11,464.32 $12,037.53 $12,639.41
Business Systems Analyst I 54 $7,929.86 $8,326.35 $8,742.67 $9,179.80 $9,638.79 $10,120.73
Business Systems Analyst 1T 58 $8,753.08 $9,190.73 $9,650.27 $10,132.78 $10,639.42 $11,171.39
Senior Business Systems Analyst 62 $9,661.76 $10,144.85 $10,652.09 $11,184.70 $11,743.93 $12,331.13
Compliance Officer 60 $9,196.20 $9,656.01 $10,138.82 $10,645.76 $11,178.04 $11,736.95
Finance Supervisor 70 $11,771.92 $12,360.52 $12,978.54 $13,627.47 $14,308.84 $15,024.28
Deputy O&M Manager 70 $11,771.92 $12,360.52 $12,978.54 $13,627.47 $14,308.84 $15,024.28
Assistant Engineer 58 $8,753.08 $9,190.73 $9,650.27 $10,132.78 $10,639.42 $11,171.39
Associate Engineer 64 $10,150.89 $10,658.43 $11,191.36 $11,750.92 $12,338.47 $12,955.39
Senior Engineer 70 $11,771.92 $12,360.52 $12,978.54 $13,627.47 $14,308.84 $15,024.28
Operations & Maintenance Manager N/A $12,092.25 $12,729.26 $13,398.70 $14,103.84 $14,846.83 $15,627.68
15}22;5?55:;2:2 fjg;fﬁmgﬁ N/A $15,265.37 $16,068.93 $16,914.66 $17,805.82 $18,742.40 $19,679.52
General Manager N/A $21,884.00
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